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Cumbetrland Teachers' Association and Cumbetland School Committee’s Collective Bargaining
Agreement effective September 1, 2013 through August 31, 2016

PREAMBLE

‘The Cumberland School Committee (hereinafter referred to as “the Committee”) and the
Cumbetland Teachers' Association (hereinafter referred to as “the Association”) have entered into
the following agreement pursuant to Chapter 9.3 of Title 28 of the General Laws of the State of
Rhode Island. The express purpose of this agreement is to afford the children of the Town of
Cumberland with the highest quality of educational programming commensurate with the needs and
inherent abilities of each child. The partics agree that this implies a shared responsibility on the part
of the parties to this agreement, as well as the parents and general citizenry of the Town of
Cumberland to involve themselves in the establishment and implementation of goals which shall
further the attainment of the stated purpose.

The patties hercby affirm that the agreement was negotiated in good faith and express their
determination to implement the agreement in the same spirit.

ARTICLE 1
RECOGNITION

A. Under the provisions of the Rhode Island School Teacher Arbitration Act of 1966, the
Committee recognizes that teaching is a profession. The Association is recognized as the sole

bargaining representative of all certified teachers, as defined in General Laws of 1956, Reenactment
1968, R.I1.G.L. §28- 9.3- 2.

B. The Committee agrees not to negotiate with any teacher organization other than the
Association during the life of this agreement, except as may be directed by the state labor relations
board.

C. The Association recognizes the Committee as an agent of the State of Rhode Island and as
the elected representative of the people of the Town of Cumberland. The Committee is the
employer of all certified personnel of the Cumberland School Department.

D. ‘The Association agrees to equally represent all personnel in the negotiating unit without
regard to membership or participation in the activities of the Association or any other employee
organization, and to admit teachers to membership without qualification other than payment of dues
and employment with the Cumberland School Department.

E. During negotiations, the Committee and the Association will make available for inspection
pertinent records of the Cumberland School Department and the Association upon tequest of the
other.

F. After the ratification of this Agreement, if the Association elects a new bargaining agent, ot
if the Association acquires an affiliation other than the National Education Association Rhode
Island/National Education Association, the Committee agrees that the provisions of the Agreement
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shall remain in full force and effect and the new bargaining agent and/or new affiliate will be
accorded the full rights and privileges as required by law and this Agreement.

ARTICLE 2
RIGHTS OF THE COMMITTEE

A, Except as otherwise provided in this Agreement, or by law, it is agreed that the Committee
retains all rights to manage the Cumberland School Department, including without limiting the
generality of the foregoing, the determination of the goals of the school system; the determination of
capital expenditures; the establishment of rules and regulations, including discipline, for the conduct
of pupils; the selection and location of the physical premises used or to be used in the school
system; the maintenance and control of all school system records; the assignment of pupils to classes
and their transfer among classes; the hiring, evaluation, assignment, transfer, severance, promotion,
suspension and discipline for good and just cause of all school department personnel; the selection
and change of school cutricula, including the selection and change of all programs of instruction; the
scheduling of hours and days for pupil attendance in the school system, which may vatry from school
to school; the scheduling of classes; and the making of reasonable rules and regulations applicable to
teachers in the performance of their duties and in carrying out the terms of this Agreement.

B. Notwithstanding the aforesaid, the Committee recognizes the professional interest and
concern of the teachers for the quality of education and recognizes the advisability of meeting and
conferting with the Association on matters which are not subject to bargaining, but which may
affect the quality of education offered to the pupils in the school system.

ARTICLE 3
NON-DISCRIMINATION

A, The Commhittee and the Association agree to maintain a policy of non-discrimination against
any teacher, or teacher applicant, on the basis of race, religion, color, national origin, gender, age,
disability, mazital status, sexual orientation, membetship, participation in, or association with the
activities of any teachers' association.

-B. Attainment of the objectives of the educational programming of the Cumberland School
Department requires mutual understanding and cooperation among the Committee, the
Superintendent, his or her staff, and the professional teaching personnel. To this end, the free and
open exchange of views is desirable and necessary, with all parties patticipating in deliberation
leading to the determination of matters of mutual concern.
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ARTICLE 4
RIGHTS OF THE ASSOCIATION

A. The Cumberland School Department will make available uniform deductions of the
Association, National Education Association Rhode Island (NEARI), the National Education
Association dues or agency fees upon the written request of the individual teachers.

B. Request for continuous dues or agency fee deductions shall be made on a form provided by
the Association which is legal in the State of Rhode Island. Deductions shall be made in equal
installments over a maximum of ten (10) checks beginning with the third (3") check of the school
year. Teachers who choose to make a lump sum cash payment for dues in lieu of payroll deductions
shall inform the President of the Association by September 10. Said cash payment shall be made no
later than September 30.. Otherwise, the teacher will automatically be placed on payroll deduction.

C. For any member of the bargaining unit who elects not to join the Association and who, by
September 10 of each year, does not present proof to the Superintendent or his designee of payment
in full to the Association of the agency fee for that school year, the Committee shall cause to be
deducted from that teacher's salary an agency fee, in equal monthly sums, for a proportionate share
of the costs of securing the benefits conferred upon all in the bargaining unit and the administration
of the Agreement. The agency fee proportionate share shall be determined by NEARI.

1. Certification of those members of the bargaining unit (including agency shop fee
members) for whom payroll deductions shall be made shall be the responsibility of
the Association.

2. The Association agrees to indemnify, hold harmless and defend the Committee for
any disputes or claims arising out of payroll deductions for dues and service fees.

D. The Association shall be permitted to use school buildings without cost, at reasonable times
for meetings. Requests for use of buildings shall be made in writing to the building administrator of
said building with reasonable notice. '

E. The Assoctation will have the right to place notices, circulars, and other material on faculty
bulletin boards and in teachers' mailboxes. The Association and its officers shall have the ultimate
responsibility for all materials so distributed. The Committee agrees to provide the Association
access to its list serve information for all Association members to distribute information.

F A teacher who is elected to, appointed to, or engaged in a full-time position with the
Association, National Education Association of Rhode Island, The National Education Association,
or any other organization with which the Association is affiliated, shall, upon proper application, be
granted an unpaid leave of absence for up to two (2) years for the purpose of accepting this position.

1. Such leaves shall be limited to one (1) teacher per school year, shall be given on the
basis of seniority where more than one (1) teacher applies, and shall be without pay



Cumbetland Teachers' Association and Cumberland School Committee’s Collective Bargaining
Agreement effective September 1, 2013 through August 31, 2016

or benefits, except as to ‘seniority, which shall continue to accrue, provided the
teacher shall return at the expiration of the leave.

2. Upon return to service, he/she shall be placed in the position he/she left, if
available, or a comparable position.

3. Sick leave shall not accrue during such leave, nor shall the teacher on leave advance
to a higher step on the salary scale unless he or she teaches at least one (1) semester
during the year in which the leave is taken.

4. The leave must be requested in writing by April 1 of the school year preceding the
requested leave and shall not be extended under any circumstance.

G. The Association shall be given the opportunity to make brief announcements at the
conclusion of faculty meetings.

H. The President of the Association, or his/het designee, may ditectly request an appointment
with the Superintendent or, in the Superintendent's absence, his/her designee, at any time during
his/her regular office hours.

L With reasonable notice to the Superintendent, the President and his/her designee shall be
released from teaching duties to attend the funeral of any Association member or the funeral of any
. Association membert's family as defined in Article 15 D.

J. The Committee shall furnish to the Association President the name(s), address{es), and
telephone number(s) of all newly hired teachers.

K Upon requesf, the Association may have the opportunity to address newly hired teachers at
the conclusion of the orientation meeting at the beginning of the year.

ARTICLE 5
EMPLOYMENT STANDARDS

A.  Teachets shall be provided a healthy and safe work environment.

B. Teachers hired will be offered employment at a salaty no less than that which is requited by
the provisions of R.I.G.L. §16-7-29. The Committee may, but shall not be required, to hire such
teachers at a higher step based on credit for years of teaching and/ot vocational experience not
recognized by law.

C. "A teacher who has taught more than one hundred and thirty-five (135) days in a given school

year, on either a regular or a substitute basis, or a combination thereof, shall be given credit for a full
school year and placed on the next salary step, if said teacher is hired for the next school year.

4
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D. Employment may be terminated by mutunal consent at any time providing that such consent
has been reduced to writing and signed by both parties. Employment may be terminated by the
Committee for good and just cause as is provided by state statute and case law. The teacher may
resign by submitting written notice at least thirty (30) days priot to the effective date of resignation.

E. The Committee may require, provided a request is made to the teacher on a leave of
absence on or before January 15", that the teacher give written notice on or before February 15%
that he/she will return to wotk the following school year. A teacher's failute to respond to such
request in timely fashion shall be conclusive and constitute his/her resignation effective at the end
of the current school year. If requested, the Committee shall grant an extension of time to tespond
after February 15.

F. For informational purposes only, the Committee will post, on the school web site, notice of
vacant coaching positions, stating the general qualifications, duties and salaty, if determined, of each
position. It is understood and agreed that the filling of these positions, their duties and their
compensation are not subject to collective bargaining.

G. No teacher will be disciplined, including reprimand (whether oral or written), suspension, ot
discharge, reduced in rank or compensation, or deprived of any professional advantage without
good and just cause. Where approptiate, discipline will be administered in 2 manner that will not
embarrass the teacher before other employees or the public. Disciplinary action shall be progressive,
where appropriate, and may include verbal coaching, oral reprimands, written reprimands,
suspension and discharge. When documented verbal reprimands, written reprimands or suspensions
are administered, documentation will be placed in the teacher's personnel file. Documentation of
written reprimands and suspensions shall remain in the teacher's personnel file on a permanent
basis. Association members shall be permitted to provide written rebuttals to items placed in their
personnel file and these rebuttals shall be placed in the teacher’s personnel file along with the
disputed item. '

ARTICLE 6
TEACHER FACILITIES

A, Each school shall have space in which teachers may safely store instructional materials and
supplies.
B. Wherever space is available, the Committee shall make every effort to provide:

1 A teacher work area containing adequate equipment and supplies to aid in the

preparation of instructional matetials.
2. A usable desk and chair for each classroom and the use of filing cabinet space for

each teacher.

3. A separate dining area for the teachers.
5
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4, Separate lavatory facilities for the teachers.

5. A work area furnished with a desk, chair, and filing cabinet for each interdisciplinaty
coordinatot.

6. A suitable lounge in each school.
7. A parking area for teacher use.

8. School Counselors and School Nurse Teachers shall have reasonable access to a
telephone for their use and a place to store confidential student records and
information in each building they service.

9. Where new classrooms are created by partitioning single rooms into more than one
class space, each partitioned area shall have a floor-to-ceiling pattition, electric
switch, blackboard, heat, intercom control, direct access to a corridor, and any
moveable accessories normally patt of such rooms in non-partitioned areas.

ARTICLE 7
PERSONNEL FILES

All personnel files shall be maintained in the following manner:

A, No materials, excluding references and information obtained in the process of evaluating the
* teacher for employment, shall be placed in a teacher's personnel file unless the teacher has had an
opportunity to read such material. A teacher may review his/her file by making an appointment
with the Human Resource Office during normal business houts.

B. By July 30 of each year, the teacher shall be required to review his or her personnel file and
contest the inclusion of any materials contained therein. If the teacher fails to review his or her file
or does not contest the inclusion of any material contained therein, the teacher shall be precluded
from disputing the inclusion of any materials contained therein.

C. The employee shall be provided with a copy of any and all materials related to discipline or
performance that is to be placed in his or her personnel file. The employee shall sign said notice
indicating that he or she received a copy of said item. If an employee refuses to sign to acknowledge
receipt, a CT'A representative shall sign indicating that the document has been received.

D. Upon written request by the teacher, he/she shall be given access to his/her personnel file
and be given the right to examine any material, except that which relates to his/her initial
employment. In no instance will the teacher be allowed to remove his/her personnel file, or any
material contained therein, from the Human Resource Office without the express written consent of
the Superintendent or his/her designee.
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E. The teacher shall have the right to comment on any material filed in his or her personnel file
(excluding references and information obtained in the process of evaluating the teacher for
employment). His/her comment shall be reviewed by the Superintendent or his/her designee, and
attached to the file copy of the disputed item.

F. Upon written request to the Human Resource Office, the teacher shall be furnished with a
teproduction of any matetial in his/her file, excluding references and information obtained in the
process of evaluating the teacher for employment.

G. Each teacher shall present to the Supetintendent or his/her designee, at the commencement
of each school year, any and all current active certification data and educational transcripts not
already on file. Upon the receipt of information furnished by the teacher, the teacher's personnel
file shall be kept up to date concerning all pertinent data required by the administration.

H. The Superintendent or his designee shall maintain a separate and confidential medical file for
all employees that shall contain any and all information directly related to the employee’s health or
medical history.

ARTICLE 8
TEACHER EVALUATION

Appraising personnel performance and quality is an extremely important factor affecting student
learning. In order to ensure that all staff show consistent positive impact on student learning, the
Cumberland School Department shall have a formal evaluation process that is completed on a
regular basis. The evaluation system, as required by RIDE and established by the Basic Education
Program, shall be governed by policies set forth in the Personnel Assignment System Policy. The
system promotes the growth and effectiveness of staff and provides feedback for continuous
improvement. All monitoring or observation of the work performance of an employee shall be
conducted openly and with his/her full knowledge. Employees will be given a copy of any
evaluation report prepared by their superiors and will have the right to discuss such report with the
evaluator. Purther, the teacher may indicate disagreement with the evaluation in total ot in part by
attaching such comments to the evaluation.

ARTICLE 9
PROTECTION

A. As soon as possible teachers will report, in writing, to the building administrator all cases of
threats ot assaults suffered by them in connection with their employment.

B. The report will be forwarded to the Superintendent and the Committee, who will comply
with any reasonable request from the teacher for information in its possession relating to the
incident or the persons involved, and the Committee will act in appropriate ways as liaison between

7
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the teacher, the police, and the courts. The Committee will reimburse the teacher for medical and

legal costs.

C. In any case where an individual brings a charge of assault against a teacher, the charge must
first be reduced to writing and signed by the complainant. The Superintendent-and/or his designee
shall conduct an investigation and make the approptiate recommendations, if any. The teacher shall
be subject to progressive discipline if said charge is substantiated through the investigation process.

1.

At both levels the teacher will have the right to:
a. Meet his/her accuser face-to-face.
b. Representation by the Association ot its representative and/or legal counsel.

Nothing in this article shall be construed to remove a teachet's recourse through the
judicial process. '

D. On-the-Job Injury/Workers' Compensation

1.

Teachers shall be provided Workers' Compensation benefits per the Rhode Island
Workers' Compensation Act of the Rhode Island General Laws (RIGL), as amended.

Whenever a teacher is absent from school as the result of personal injury caused by
an assault not provoked by the teacher ot injury occurring in the course of his/her
employment, said teacher shall receive full salary and benefits for the period of
absence up to one (1) year from the date of injury. In no event shall the teacher
receive compensation that exceeds his/her full salary.

1. For each day the teacher receives Workers' Compensation benefits one-third
(1/3) of a sick day shall be charged to his/her accrued sick leave.

b. When such absence shall not be covered by sick leave or personal business
days, it shall be deemed to be leave without pay.

c. The difference between Workers® Compensation Insurance payments and
any other insurance payments from insurance furnished by the Committee

and full salary shall be paid.

The Committee shall have the right to have the teacher examined by a physician
designated by the Committee and this physician shall consult with the teacher's
physician for the purpose of establishing the length of time the teacher will be absent
from his or her duties. If the Committee's physician and the teacher's physician do
not agtee, the opinion of an impartial physician shall be sought and the opinion of
said impartial physician shall control. '
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4. On-the-job injury shall be defined as any injuty occurting on ot off school premises
which occurs during the course of the performance of the teacher's duties.

5. In the event the teacher successfully brings a cause of action as a result of said assault
ot injury occurring in the course of his/her employment for which they were being
paid Workers' Compensation benefits, the Committee shall be entitled to recover any
and all payments made in conjunction with this Article. (Subrogation Rights of the
Committee)

6. The Committee shall continue to deduct all appropriate taxes and retirement
contributions from the salary paid to the teacher. The retitement deduction shall be
based on the teacher’s regular full salary, as long as the teacher is receiving a salary
based on sick leave or other paid leave under this section.

E. If criminal or civil proceedings are brought against a teacher alleging that he/she committed
an assault in connection with his/her employment, such teacher may request the Committee furnish
legal counsel to defend him/her in such proceedings. The Committee will evaluate the request and
the circumstances of the assault and, if the Committee deems the case to be meritorious, shall
provide an attorney. If the case is found to be without merit by the Committee, the issue of the ~
merit of the case shall be subject to the grievance procedure.

F. Where information is available and appropriate for distribution, teachers shall receive
notification of any pupil in their classes who has physical and/or emotional issues.

ARTICLE 10
TEACHER SCHEDULES AND ASSIGNMENTS

A. Not later than the end of the school year, or within a reasonable time thereafter depending
on the circumstances, in-service teachers shall be notified of their programs and schedule for the
coming school year. Such schedule will be tentative and will contain the following:

1. The school or schools the teacher is assigned;

2. The grade level or levels the teacher is assigned;

3. 'The subject or subjects and preparation level or levels; and

4. Any special or unusual courses and assignments.

B. Elementary Schools - Special Area T'eachers

1. It will be the goal of the Cumberland School Department to establish, whete
scheduling and facilities allow, one designated place within each school where each
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Special Area Teachet may teach his/her class, as well as a schedule that allows for
minimum movement between school buildings.

Special Area Teachers will teach no more than six (6) petiods per day or be assigned
to teach in more than two (2) schools per day.

In arranging schedules for teachers who are assigned to more than one (1) school, an
effort will be made to limit the amount of inter-school travel. Such teachers will be
notified of any changes in their schedules no later than the first day of school.

The Association and the Committee agree that schedules for Special Area Teachers,
once set for a new year, shall not change after the first two (2) weeks of the school
year in reference to the following: ' ‘

a. Buildings assigned;

b. Number of buildings assigned; and

c. Class changes within assigned buildings.

At the discretion of the Superintendent, any necessary schedule change shall be

executed reasonably and in a non-arbitrary manner after consultation with the
Association President.

C. Teachers are required to attend, as soon as practical after the end of the regular work day
and without additional compensation, the following staff meetings, when scheduled. These
meetings will normally last approximately one (1) hour:

1.

2

One (1) day during each month for departmental or curriculum meetings;

One (1) day during each month for faculty meetings called by the building
administrator at his or her discretion; and

One (1) day during each month for general staff meetings or other meetings called by
the Superintendent or the Assistant Superintendent to respond to district-wide
concerns.

D. ‘The parties agree that teachers should make themselves available for the purpose of giving
individual help to those students who request and need it. Reasonable advanced notice of meetings

shall be given.

ol Teachers shall be requited to attend (2) two patent teacher conference nights and one (1)
open house night each year. These meetings shall not be scheduled for mote than two (2) houts in

duration.

Advanced notice of meetings shall be given. If any problem arises between the

elementary, middle and high school levels such problem shall be a matter of conference between the

10
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Association and the Committee. These evening meetings shall not be scheduled during the
Thanksgiving week. Only one (1) evening meeting shall be scheduled in any given week.

F. Parent-Teacher Conferences will be scheduled by the teacher within three (3} school days of
the parent’s request. Whenever possible the building administrator(s) will be present at these
conferences upon the request of either patent or teacher. If the building administrator(s) is/ate not
available, the teacher may reschedule the conference for a time when the building administrator(s)
will be available. Nothing in this provision shall prohibit a building administrator(s) from calling a
parent-teacher conference, provided however, that a twenty-four (24) hour notice is given to the
teacher and the building administrator is present, if requested.

G. Secondary teachers will have a duty free lunch period of the same length as that of a
secondary student (a secondary student's lunch period shall be defined as that amount of time during
which a student is allowed to eat his/her lunch). Elementary teachers shall be entitled to a period of
time of at least twenty (20) minutes, duting which they may eat a duty free lunch.

H. Secondaty school teachers shall ordinarily not be required to teach more than two (2)
subjects not more than three (3) preparations at any one time on a continuing basis. However, for
specific courses and for specific durations set forth in writing and signed by the President of the
Association and the Superintendent or his/her designee, the Association will agree to alter the
limitations of this provision, when considered appropriate by agreement.

1. A subject is interpreted as a separate discipline, such as the discipline of mathematics,
science, social studies, business education, physical education, etc., respectively.

2. A preparation is interpreted as a particular level within a discipline such as Algebra 1,
Trigonometry, General Mathematics, etc., respectively.

L The number of different rooms in which assighments occur should be kept to the minimum
administratively possible. Should teachers be required to teach in more than one (1) room, these
rooms will be as near to one another as possible, all citcumstances considered.

. In rooms with specific stations (shops, typing rooms, laboratories, etc.)), the number of
pupils assigned to such room should normally not exceed the number of stations available.

K. A teacher who wishes to leave the building during an unassigned period may do so by
signing out on a register provided by the main office, indicating where or how the teacher can be
reached if need for the teacher arises, and signing in at the main office upon retutn. Failure to sign
in and out when leaving the building shall result in a written reprimand. Any additional violations of
this section shall result in progtessive discipline. A teacher with an unassigned last period may not
use the sign in/sign out procedure to reduce the total length of daily in-school hours.

L. All Special Area Teachers shall be given sufficient time to travel from classroom to
classroom and from building to building.

11
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M. The official length of the teacher's school day shall not exceed six and three quarter (6 3/4)
hours. The official length of the teachet's school day shall be defined as the length of time between
the time the teacher is required to report and the time he/she is free to leave the school propetty for
the day. Teachers are required to be at the location of their post no later than five (5) minutes prior
to the start of the contractual day. Teachers are expected to remain at their post for a minimum of
five (5) minutes at the conclusion of the contractual day.

N. The Committee will continue to attempt to provide substitute teachers whenever possible.
The Committee will assign substitutes according to the following priotities:

1.

2.

3.

Elementary classrooms;
Elementary special area classrooms; and

Secondaty classrooms.

0. Prepatation/Unassigned Time

1.

6.

All teachers shall have a minimum of Two Hundred (200) minutes preparation titme
pet five day week. These Two Hundred (200) minutes shall include no less than one
(1) forty (40) minute preparation block per day.

These periods, as well as all preparation time, shall be exclusive to other duties and
apart from the teacher's lunch period.

Preschool teachers who teach two (2) sessions shall have preparation time between
scheduled sessions.

If it becomes necessary to utilize a teacher during his or her preparation time, it is
incumbent on the building administrator at each school to detenmine that assignment
of preparation time is distributed evenly and faitly among all teachers.

Teachers shall be compensated on a pro-rata basis for the loss of any portion of the
forty (40) minute block per day. Said compensation shall be capped at forty dollars
($40.00) for a short period and sixty-five dollars ($65.00) for a long petiod (high
school only).

Teacher shall only be compensated for class coverage if in theit content area.

P. Teachers will be paid at the mileage rate permitted by the Internal Revenue Service (IRS) for
use of their automobiles for travel on school business or between schools during the regular school

day. Payments will be made on a semi-annual basis upon the receipt of vouchers designed by the
Administration.

12
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Q. Teachers shall have three (3) school days between the official close of the marking period
and the day report card grades must be submitted.

R. Although Grade 6 is and shall remain an elementary grade level, while located in the middle
school, Grade 6 teachers will be assigned the same number of teaching, coverage, and preparation
periods as teachers in Grades 7 and 8.

S. Teachers will be provided with rosters of the students assigned to their rooms before their
first meeting with students. It is understood by the parties that these lists may change through
additions and deletions.

T. Secondary Teachers: Teaching Periods

1. All secondary teachers {except school counselots and school nurse/teachers), shall
be assigned five (5) teaching periods per day.

2. As used here, teaching periods include Academic Enrichment (AE).

3. Interdisciplinary coordinators shall be responsible to teach one (1) class. The
remainder of their day shall be spent facilitating, coaching and interacting with the
educators in their assigned department.

U. Non—In:;,tructional Duties

1. The Committee and the Association agree to work together to ensure that a teachers
time is utilized most effectively. To this end, they agree as follows:

a. School Nurse/Teachers shall be required to administer eye or ear
examinations.

b. Teachers shall not dtive pupils to activities which take place away from the
school building.

c. Teacher attendance at after school social functions will be on a voluntary
basis.

2. A non-instruction duty is described as the following: Hallway duty, cafeteria duty,

lavatory duty, recess duty and any other reasonable duties agreed to by the
Association.

a. Employees assigned to the high school shall be assigned seven (7) periods,

including one (1) preparation period of at least forty (40) minutes and one (1)
duty period.

13
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b. Employees assigned to the elementary schools shall be assigned to two (2)
recess duties per week and one (1) bus duty per week. On the other three (3)
days of the week, the teacher shall have a forty (40) minute lunch. Once per
week, the elementary teachers, by grade and building level, shall meet for
forty (40) minutes for common planning time. The building administrators
shall elect, at his or her discretion to provide the educators with an agenda to
be followed during common planning time. Teachers shall provide their
building administrator with notes which reflect these meetings.

C. In the event a teacher has an unassigned period and a duty scheduled in the
same day, the building administrator shall have discretion in the scheduling
of these periods, provided the teacher receives their forty (40) minute
preparation block each day.

ARTICLE 11
POSITIONS IN SUMMER SCHOOL, UNDER FEDERAL PROGRAMS, AND EXTRA-
CURRICULAR ACTIVITIES
A. Notice of all vacancies in Summer School, positions under Federal Programs, and extra-

curricular activities will be posted on the district web site at least two (2) weeks ptior to filling the
vacancies.

B. Positions in the Cumberland Summer School will be filled first by regularly appointed
teachers in the Cumberland School System in so far as such preferences are consistent with the
educational needs of the system.

C. In filing such positions, consideration will be given, but not limited to, the teacher's area of

competence, majot and/or minor in their field of study, and length of service in the Cumberland '
School System.

D. Extra-curricular positions receiving compensation and positions under Federal Programs
shall, whenever possible, be filled by qualified personnel within the bargaining unit.

E. An extra-curricular activity that extends beyond the official length of the teacher's school day
shall not be assigned to any teacher who does not volunteer for it.
ARTICLE 12
TEXTBOOKS AND SUPPLIES

A. Any and all changes in textbooks shall be made by the Assistant Superintendent’s office with
input from the District Curriculum Cotnrmittee.
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B. The Committee will provide sufficient teaching equipment and supplies, as needed, t;or the
school system.

C. In courses where textbooks are required, the Committee shall provide sufficient textbooks to
ensure that each pupil shall have access to a textbook.

ARTICLE 13
CLASS SIZE

The Committee and the Association recognize the desirability of achieving optimum learning
conditions for students. The parties agree to the following:

Al The regular class size for elementary schools by grade and in a building will be as follows:
1. Pre-School -~ 15
2. Kto2--23
3. 3to5--24

B. Secondary class size (6-12) shall be twenty-six (26) students with 2 maximum teacher daily
enrollment of one hundred thirty (130} students. Level 1 middle school mathematics classes shall
not exceed nineteen (19} students. '

C. The maximum case load for resource teachers will be thirty (30) students.

1. A Resource teacher at the high school will be assigned four (4) teaching periods on
two (2) days of a four (4} day cycle and five (5) teaching periods on the other two (2)
days of the four (4) day cycle. Should the high school schedule change during this

agreement, the parties will adjust teacher assignments to the new cycle in the
schedule.

2. A Resource teacher at the middle schools will be assigned five (5) periods per day
with no more than three (3) coverage petiods per seven (7) day cycle.

D. In no case will a teacher be assigned more than three (3) students above the class size
maximum. '

E. Excess students will be equitably distributed among the teachers at grade level whenever
feasible.

F. Teachers shall not be compensated for excess class size unless theit total student load

exceeds one hundred and thirty (130) students or they have more than twenty eight (28) students in
any one class.
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ARTICLE 14
SCHOOL CALENDAR

When the Superintendent or her/his designee is prepating the school calendar for consideration by
the Committee, he/she shall meet to consult with the President of the Association, or his/her
designee, regarding the school calendar prior to its submission to the Committee for approval. Said
consultation shall include the opening of school and the dates for the first of twenty-six (26)
paychecks to teachers.

1. For the 2013-2014 school year, the calendar shall consist of one hundted and eighty
two (182) instructional days, one (1) orientation day in August, and four (4)
professional development days scheduled throughout the year

2. For the 2014-2015 school year, the calendar shall consist of one hundred and eighty
(180) instructional days, one (1) orientation day in August, and four (4) professional
development days scheduled throughout the year

3. For the 2015-2016 school yeat, the calendar shall consist of one hundted and eighty
(180) instructional days, one (1) orientation day in August, and four (4) professional
development days scheduled throughout the year

ARTICLE 15
LEAVES OF ABSENCE

It is agreed that all leaves of absence, including short term sick leave, shall be used only for the
purpose authorized by the Agreement and that any unauthorized use of leave shall constitute
grounds for disciplinary action. The Association recognizes the right of the Committee to make and
enforce reasonable rules to ensure that there is no abuse of leave benefits. The Committee agrees to
discuss any such proposed rules with the Association ptior to their implementation. It is undetstood
and agreed that the rules promulgated by the Committee are subject to a test in arbitration as to their
reasonableness, if challenged by the Association, and as to their fair and impartial administration in
individual cases.

Al SICK LEAVE

1. Teachers shall be entitled to eight (8) sick days with full pay each school year as of
the first official day of said school year whether or not they report for duty on that
day.

2. Teachers may use sick days for personal illness or illness in their immediate family

(father, mother, brother, sister, son, daughtet, husband, wife, domestic pattner, or
other relatives with whom the teacher may then be living.)
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Teachers shall be required to provide a doctor’s note to the Human Resource Office
after expending three (3) consecutive sick days.

Sick leave may be accumulated from year to year up to a maximum of one hundred
hifty-five (155) school days. Employees hired on or after July1, 2013 shall be entitled
to accumulate up to seventy-five (75) days school days.

For the purpose of computing sick leave, teachers shall be credited with all sick leave
accrued prior to the effective date of this agreement, subject to a maximum of one
hundred fifty-five (155) school days. Once the maximum has been accrued, the
teacher shall not accumulate any additional sick time.

Utilization of sick leave shall not cause a teacher to lose an increment or increments

in the salary schedule.

A teacher shall be requited to produce a doctor’s note when utilizing a sick day
before or after a holiday or school vacation.

A teacher who provides notice of retirement, in writing, to the Cumbezland School
Department, no later than January 15 of the year of said retirement, and who has at
least fifteen (15) years of teaching service in the Cumbetland School Depattment,
will be paid of one-half (1/2) of their total accumulated sick leave days at a rate of
fifty dollars ($50.00) per day, not to exceed Three Thousand Eight Hundred and
Seventy Five Dollars (§3,875.00). Employees hired after July 1, 2013 shall be paid
fifty dollars ($50.00) per day for their total accumulated sick leave days. For
purposes of this section "retitement” shall mean the teacher is eligible for retitement
benefits under the State of Rhode Island Retirement System (ERSRI).

If a teacher has received benefits due to catastrophic illness, he/she shall first
reimburse the Cumberland School Department prior to any benefits being paid
under said section.

The Committee agrees to create a Family Sick Bank for those employees who need
additional sick leave due to the illness of a family member who tesides in their
houschold. Upon application to the Superintendent, the employee may be entitled
to receive up to an additional four (4) days of sick leave once they have exhausted
their accrued time.

SICK BANK

1.

Each teacher shall be automatically enrolled in the sick bank unless they opt out
within ten (10) school days of the opening of school or within ten (10) school days
of their date of hire. The teacher shall contribute two (2) sick leave days to the Sick
Leave Bank upon enrollment.
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Only teachers who contribute to the Sick Leave Bank are eligible to apply for
benefits. ‘

If the sick bank goes above one thousand (1,000) days, only new membets shall
contribute.

If the sick bank falls below one thousand (1,000) days, all members shall contribute

-one (1) day per year.

Sick Leave Bank Committee

1.

The Sick Leave Bank shall be administered by a Sick Leave Bank Committee
consisting of five (5) members:

a. Two (2) members shall be appointed by the President of the Association;
b. ‘Two (2) members shall be appointed by the Superintendent; and

c. The fifth member shall be the school physician who shall vote only in the

case of a te.
Sick Leave Committee shall determine:
a. individual eligibility for the use of said bank; and
b. the amount of leave to be granted.
All decisions of the Sick Leave Bank shall require 2 majotity vote.

Decisions of the Sick Leave Committee shall be final and binding upon the employee
and are not subject to appeal ot to the grievance procedure.

Sick Leave Committee, in administering said Sick Leave Bank, may use such data and

criteria as it may deem to be necessary to enable it to make its decisions on an

application for sick leave benefits under this provision, including, but not limited to:

a. Adequate medical evidence of major illness or accident submitted by the
applicant's physician;

b. Prior utilization of eligible sick leave by the applicant;

c. Physical examination of the application by a physician of his/het own choice,
at the expense of the applicant;
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d. The number of available days in the bank and other appﬁcaﬁons for grants
therefrom.

In a case of a major illness or accident, said bank may be charged for sick leave
required beyond the accumulated sick leave held by participating teacher-application
and such charge shall comamence only after the teacher-applicant’s individually
accumulated sick leave is reduced to a maximum of three (3) days.

The initial grant of sick leave by the Sick Leave Committee to an eligible teacher shall
not exceed thirty (30) days. The Superintendent or his/her designee shall notify the
Association each time an additional thirty (30) days has been extended to the
employee. °

Upon the completion of the thirty (30) days, the period of entitlement may be
extended by the Sick Leave Committee upon demonstration of need by the
applicant. '

In the event that a teacher receives sick leave from said Bank that extends to the end
of a school year, such teacher must reapply to the Sick Leave Committee for the
ensuing school year in order to be considered for benefits.

Any teacher who withdraws from the Sick Leave Bank will not be pertnitted to
withdraw his/her conttibuted days or re-enter the Sick Leave Bank.

Any and all unused days which remain in the Sick Leave Bank on June 30 of any
school year shall be carried over to the successive school year.

In the event the Sick Leave Bank goes below fifty (50} days, the Sick Leave
Committee shall require participating teachets contribute one (1) additional sick day.

In no event shall the charge to said Sick Leave Bank, on account of any one (1)

illness/injury of any one (1) applicant, exceed one hundred eighty-five (185) days.

‘Two (2) times per year, at the same time as the publication of the seniotity list, the
Association President shall be given a copy of the Sick Bank Participants List and the
number of days temaining in said Sick Leave Bank at that time.

ABSENCE DUE TO DEATHS AND FUNERALS

1.

In case of death in the immediate family of the teacher (father, mother, brother,
sister, son, daughter, husband, wife, or any other blood relative or in-law with whom
the teacher may then be living), a teacher shall be allowed five (5) school days in each
case with full pay. The five (5) school days shall be consecutive days commencing
immediately following the death.
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In the case of the death of relatives by marriage or by blood not included in the
aforesaid paragraph, the teacher shall be allowed the day of the funeral with full pay.

In the case of a mother-in-law or father-in-law, a member may have two (2)
consecutive days with full pay.

Employees shall be required to provide the Superintendent, or his/her designee, with
the name of the deceased on the required form.

LEAVES FOR MILITARY TRAINING

1.

When requested, the Committee shall grant a teacher a military leave of absence for
training not to exceed ten (10} school days. Said employees will be paid the
difference between their base salary and their mulitary pay for the period of said
leave. The teacher shall provide a copy of a letter from the Commanding Officer of
the teacher’s unit to the Superintendent indicating that training is required on the
dates requested.

It is understood that the Committee's obligation under this Article is limited to days
of training which must be served by the teacher on days when school is in session.
Teachers shall present satisfactory evidence that their military obligation cannot be
satisfied on days when school is not in session.

TEMPORARY LEAVES OF ABSENCE

1. Teachers of the Jewish faith shall receive full pay when absent from school for the
purpose of observing the following Jewish Holy Days:
a. Rosh Hashanah (two days)
b. Yom Kippur (1 day)

2. Requests for absence permission because of any other religious holidays shall be
submitted to the Superintendent of his/her designee in advance.

3. Teachers may be allowed additional unpaid time off for other personal reasons when
such requests are considered valid by the Superintendent.

JURY DUTY

1. Teachers who are called for jury duty during the school year will be remunerated the
rate of the difference in their teacher's salary and the salary of the juror.

2 Reasonable advance notice must be given to the Superintendent or his/her designee

whenever a teacher is called for jury duty.
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PERSONAL BUSINESS DAY

1.

2.

Three (3) days shall be allowed for personal business except as herein provided.

The educator shall provide at least two (2) days advance notice of petsonal leave
tequests to the Superintendent, or his/her designee, if the teacher intends to take
two (2) personal days in succession.

The educator shall provide fourteen (14) days advanced notice of personal leave
requests to the Superintendent, or his/her designee, if the teacher intends to take
three (3) personal days in succession.

Requests for personal days for a day immediately following or preceding a school
vacation shall be requested in writing of the Superintendent no later than fourteen
(14) calendar days before the day(s) to be taken; provided, however, that no more
than five percent (5%} of the membetship may have any one (1) day and seniority
will be the determining factor where the number of tequests exceeds five percent
(5%). Said request shall be approved based on review of a personal day committee
made up of the Superintendent and his/her designee and the President of the
Association and his/her designee.

Such Personal Day request must be made to the Human Resource Office. A request
made after the deadline will not be honored unless requested on an emergency basis.

ARTICLE 16
LONG-TERM LEAVES OF ABSENCE

TEACHER-EXCHANGE PROGRAM

1.

The Committee recognizes that Teacher-Exchange programs provide an excellent
means of bringing about cultural exchange and understanding. Therefore, the
Committee supports and will anthorized participation to the extent that it facilitates
the best education possible for Cumberland students.

Teachers who wish to participate in an exchange program shall observe the
following:

a. Written requests shall be made to the Supetintendent for approval to apply.

b. Written approval by the Superintendent will be considered binding, provided
an acceptable exchange replacement is found.

LEAVES FOR PEACE CORPS AND VISTA
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A leave of absence, without pay, of up to two (2) years will be granted to teachers
who join the Peace Corps or VISTA, are full time participants in any such program
and who have completed at least three (3) years of employment in the Cumbetland
School System.

Upon return from such a leave, a teacher will be considered as if he/she were
actively employed by the Committee during the leave, and will be placed on the step
of the salary schedule he/she would have achieved if he/she had not been on leave.

SABBATICAL LEAVE

1.

A leave of absence will be allowed for one (1) year of advance study in an approved
college or university graduate program.

Leaves will be limited to one (1) of the teachers covered by this Agreement who has
completed at least five (5) years teaching experience in the Cumberland School
System. In the event that more than one (I) teacher applies in a given year, the
teacher with the most years of teaching in the Town of Cumbetland shall be chosen
first. However, preference will be given, by seniority, to that teacher who has not yet
gone on sabbatical leave over those applicants who have. Applications for sabbatical
leave must be made in writing to the Superintendent no later than March 1 of the
school year prior to when the leave is to begin. The successful applicant will be
notified at the May meeting following the application deadline.

‘T'eachers granted a Sabbatical Leave who receives a grant of Five Thousand Dollars
($5,000.00) or more will be paid a salary that is the difference between the grant and
the salary the teacher would have received if he/she had remained teaching. In the
event that the teacher granted a Sabbatical Leave receives a grant less than Five
Thousand Dollars ($5,000.00) or does not receive a grant at all, the teacher will be
paid fifty percent (50%) of the salary he/she would have received if he/she had
remained teaching. Salaty, as included herein, does not include any stipend.

Upon return to full-time teaching, the teacher shall be placed on the same step of the
salary scale he/she would have achieved had he/she not taken the leave.

The teacher shall agree to return to employment in the Cumbetland School system
for one (1) full year in the event of a one-half (1/2) year's leave or two (2) full years
in the event of a full year's leave. The teacher shall not be eligible to apply for an
additional sabbatical leave untl the above stated employment terms have been
completed. In the event the teacher does not return as agreed, he/she shall repay to
the Cominittee all monies received during the period of leave unless released from
his/her agreement by the Committee upon written tequest.

If the successful applicant is unable to accept the sabbatical leave, waives award of
the leave and notifies the Superintendent accordingly, in writing before June 30, the
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Superintendent will award the sabbatical to the next eligible applicant, who must in
turn accept or reject the award, in writing within ten (10} days.

D. MILITARY LLEAVE.

1.

Military leaves will be granted, without pay, to any teacher who is inducted or enlists
in any branch of the armed forces of the United States.

Upon return from such leave, he/she will be placed on the salary schedule at the
level he/she would have achieved had he/she remained actively employed in the
system during the period of his/her absence.

E.  FAMILY MEDICAL LLEAVE ACT (FMLA). Pursuant to the Family Medical Leave Act,
the employee is entitled to receive up to twelve (12) weeks of unpaid leave for an eligible illness or

mjury.

F. UNPAID LEAVE OF ABSENCE:

1.

2

Leave shall be for a period of up to one (1) year school and shall be without pay.

‘The teacher shall be afforded the opportunity to continue in the Group Health
Insurance plan in accordance with prevailing law. The employee shall be required to
continue to pay the copayment to continue insurance.

The teacher who elects tb take leave must notify the Committee, in writing, at least
thirty (30) days before commencement of the leave and must return at the begmnmg
of the following school year.

In the event the teacher’s leave would result in a mid-year return, the approval of
leave shall require that the teacher return in the school year commencing the second
September after the start of leave.

All unused benefits accrued prior to said leave shall be credited to the teacher.

The thirty (30) day notice provision before commencement of the leave will be
waived in cases of adoption when time does not permit compliance.

All seniority benefits to which a teacher was entitled at the time his/her leave of
absence commenced will continue to him/her upon his her return.

All requests for leaves will be submitted in writing by the teacher and will be granted
in writing by the Committee.

Upon return from unpaid leave, he/she shall be placed in the position he/she left, if
available, or a comparable position.
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ARTICLE 17
GRIEVANCE PROCEDURE

Al Definition: A grievance shall mean a claim by 2 teacher or teachers, the Association, or the
Committee that there has been a violation, misinterpretation, or inequitable application of the
provisions of the Agreement.

B. Purpose: The putpose of these procedutes is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may arise from time to time, affecting the
interpretation or application of this Agreement. Both parties agree that gtievance procedures will
be kept as informal and confidential as may be appropriate at any level of the procedure. The

parties agree that this procedure shall be the exclusive remedy for the resolution of grievances as
defined herein.

C. General Procedures:
1. The Association shall represent all members in grievances through Level 3.

2. Only the Association has the authority to file a grievance beyond Level 1.

3. The teacher may appear on his/her own behalf or he/she may be represented by an
Association representative or a private attorney at the teacher's own expense up
through Level 3.

4. The Association shall have the sole right to proceed to Level 4, Arbitration.

5. Nothing herein will be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with any appropriate member of the
administration and having the grievance adjusted without the intervention of the
Association, provided the adjustment is not inconsistent with the terms of this
Agreement.

6. The parties. agree to make available to each other, upon request, statistics and records
which are relevant to the grievance.

7. All grievances will be identified by the coding system developed cooperatively
between the Cumberland School Department and the Association.

D. A Grievance shall be handled in the following order or manner:
1. LEVEL ONE. A teacher with a gtievance shall first discuss it with his/her
immediate supervisor or his/her building administrator with the objective of

resolving the matter informally. The building administrator’s written disposition
shall be returned to the teacher within seven (7) school days of the presentation.
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2. LEVEL TWO. If the aggrieved person is not satisfied with the disposition of
his/her grievance at Level One, or if no decision has been rendered within seven (7)
school days after the presentation of the grievance, he/she may file the grievance in
writing with the Chairperson of the Association’s Committee on Professional Rights
and Responsibilities (hereinafter referred to as the PR & R Committee) within five
(5) school days after the decision at Level One or ten (10) school days after the
gtievance has been presented, whichever is sooner.

a. Within five (5) school days after receiving the written grievance, the
PR&R Committee will refer it to the Superintendent, or his/her
designee.

b. The Superintendent, or his/her designee, shall grant a hearing to the
aggrieved and return his/her written disposition within seven (7) days
of the presentation of the grievance.

1. If the teacher does not file a grievance in writing with the
Chairperson of the PR&R Committee and the written
grievance is not forwarded to the Superintendent, or his/her
designee, within ten (10) school days after the teacher knew,
ot should have known, of the act or condition on which the
grievance is based, then the grievance will be considered as
waived.

2. A dispute as to whether a grievance has been waived under
this paragraph will be subject to appeal pursuant to Level
Four.

3. LEVEL THREE. All grievances which ate not disposed of in Level One and/or
Level Two shall, if requested in writing, be heard by the Committee or a
subcommittee of the Committee at the first Committee meeting each month or
within twenty-one (21} calendar days upon receipt of such request.

a. To the extent possible, all grievance hearings shall be scheduled in executive
session before a regulatly scheduled Committee meeting, or before a special
meeting.

b. The Committee shall grant a hearing to the aggrieved and his/her
tepresentative in Executive Session and return its disposition within ten (10)
school days of the presentation.

c. If not resolved to the satisfaction of either party, it may be submitted to

arbitration within thitty (30) calendar days of receipt of the Level Three
disposition.
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4. LEVEL FOUR. In the event a satisfactoi:y settlement is not reached in Level One,
Level Two, or Level Three, the grievance shall, if requested in writing after the
completion of Level Three, be disposed of by binding arbitration or the Rhode
Island Department of Education (RIDE), if agteeable by the partties, in the following
mannet:

a. The Association or the Committee shall, after so notifying the other, refer
the matter to the American Arbitration Association within thirty (30)
calendar days of receipt of the Level Three disposition.

b. Upon a demand for arbitration by the Association, the NEARI UniServe
Director for the Association shall indicate the nature of the gtievance by
caption which will appear on the Committees’ monthly agenda. The caption
which describes the grievance will be subject to the approval of the
Superintendent and the President of the Association.

c. The arbitrator shall be selected by the American Arbitration Association in
accordance with its rules.

d. As an alternative, the parties may choose to utilize the Labor Relations
Connection. In that event, the arbitrator shall be selected by said Labor
Relations Connection in accordance with its rules.

e. The atbitrator shall not be empowered to make any decision amending,
modifying, adding to or subtracting from the provisions of this Agreement.

f. The Committee and the Association shall share equally the expense of
arbitration.

E. ‘General Provisions

1. The Association shall have the right to initiate a grievance or to appeal from the
disposition of a grievance of any teacher or group of teachers at any step of this
procedure, even if the aggrieved declines to proceed.

2. All arbitrators' awards shall be immediately implemented by both sides.

3. Except for preparation time, lunch time and class size, the Association shall not seek _

Agreement effective September 1, 2013 through August 31, 2016

as a remedy (for any grievance initiated after the signing of this Agreement)
monetary compensation for time for which the teacher is already being paid.

F. No Strike No Lockout. In recognition of the acceptance by the parties of the use of
arbitration to resolve all disputes arising during the term of this Agreement, the Association agrees
that it will not cause, condone, sanction or take part in any strike, work stoppage, picketing or
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mnterference with the operation of the schools, and the Committee agrees that it will not lock out any
employees during the term of this Agreement.

ARTICLE 18
INSURANCE & OTHER BENEFITS

A, Health Insurance. The Committee shall provide all members of the bargaining unit with
health insurance coverage, subject to RLG.L §28-7-49.

1. Preferred Provider Organization (PPO)

a. The Committee shall provide 2 PPO plan, which shall be the standard health
insurance plan offered to members of the bargaining unit.

b. The PPO plan shall contain in and out of network benefits.
c. A summary of benefits for said PPO plan shall be appended hereto

(Appendix A) and incorporated herein. Additionally a summary description
of said PPO plan shall be available through the Human Resource Office

2 Open enrollment shall occur between September 1 and September 30 of each year.
3. Co-Share. The teachers shall pay the following co-share for their health insurance:
a, In the 2013-2014 school year, the teachers shall pay twenty one percent
(21%);

b. In the 2014-2015 school year, the teachers shall pay twenty two (22%); and
c. In the 2015-2016 school year, the teachers shall pay twenty two (22%).

B. Flexible Spending Account. The Committee shall provide the teachers with the ability to
participate in the Flexible Spending Account (FSA). Additional information regarding the FSA shall
be available through the Human Resource Office.

C. Dental. Subject to RI.G.L. §28-7-49, the Committee shall provide each employee with a
dental plan with substantially equivalent benefits and network to those existing on the date of
execution of this Agreement.

1. A-Summary of benefits for said dental plan shall be 'appen-ded hereto (Appendix B)
and incorporated herein.

2. Additionally, a summary description of said dental p]an shall be available through the
Human Resource Office.
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D. Term Life Insurance. The Committee shall provide a term life insurance benefit for each
teacher in the amount of Seventeen Thousand Five Hundred Dollars ($17,500.00) at no cost to the
employee.

1. Employees shall be eligible to putchase an additional Seventeen Thousand Five
Hundred Dollars ($17,500.00) of life insurance at their cost.

2. Upon retirement, the retitee will be able to maintain his/her life insurance through
the Cumberland School Department at a premium equal to the system's premium for
employed teachers.

E. Buy Back

L In the 2013-2014 school year, the Committee and the Association agree that there
will be no buyback provision in the contract. Those employees who received the
buyback benefit prior to the inception of this Agreement shall be prohibited from
enrolling in the District’s health insurance plan unless their current benefits are
involuntary tetminated.

2. In the 2014-2015 and 2015-2016 school yeats, any teacher may elect, annually, to
exchange his/her health plan for a payment of One Thousand Two Hundred Dollars
($1,200.00). Said payment shall be made with the last pay period in June.

3. If both the husband and wife are employed by the Cumberland School Department,
the enrollment in health insurance with the District prohibits the other employee
from being eligible to receive the available buyback benefit.

4. Such election must be made on or before September 30 of each year.

F. Healthcare shall be prorated proportionate to the portion of the school year for which the
teacher is being paid.

G. Anything herein to the contrary notwithstanding, no teacher otherwise qualified for coverage
hereunder will be entitled to coverage unless he or she authorizes, in writing, the deduction of the
co-pay required hereby, which deduction shall thereupon be made in as nearly as may be equal
installments from each periodic paycheck.

H. Necessary arrangements to enable employees to pay with pre-tax dollars will be made as long
as it results in no additional expense to the Committee.
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ARTICLE 19
TEACHERS' SALARIES

A. ‘The following salary schedule shall apply:

Step 1— 40,884 Step 6 — 54,625
Step 2 — 43,599 ' Step 7 — 57,441
Step 3 — 45,920 Step 8 — 63,354
Step 4 — 48,569 Step 9 — 64,942
Step 5 — 51,810 : Step 10 — 74,232

B. In the 2013- 2014 school year, teachers shall advance to the next step in the fourteenth
payroll of the year in accordance with the above schedule.

C. In the 2014-2015 school year, there shall be no advance in step and no raise.

D.  In the 2015-2016 school year, the teachers shall advance two (2) steps (step plus 2014-2015
deferred step) and receive a four percent (4%) raise.

Step 1 — 42,519 Step 6 — 56,810
Step 2 — 45,343 _ Step 7 — 59,739
Step 3 — 47,757 Step 8 — 65,888
Step 4 — 50,512 Step 9 — 67,540
Step 5 — 53,882 Step 10 — 77,201

E. Pursuant to Rhode Island General Law, a teacher who has taught one hundred and thirty-
five (135) days in a given school yeat, on either a regular or a substitute basis, or 2 combination
thereof, shall be given credit for a school year and placed on the next salary step if hired for the next
school year. Included in this calculation shall be paid leave days duting said school year.
F. Advanced Lanes. The Committee shall pay the foﬂoﬁing advanced lanes:

1. Master’s Degree: $3,000

2. CAGS: $4,000

3. National Board Cert. $4,500
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Doctorate: $5,000

a. = In the 2013-2014 and 2014-2015 school yeats, the Committee shall pay one
half (1/2) of the above-referenced advanced lane.

b. In the 2015-2016 school year, the Committee shall pay the full value of an
employee’s advanced lane, only if the advanced lane is in the employee’s
content area.

Advanced lane payments shall be determined on degree or credits obtained by
August 31. A new lane achieved after that date shall be given prorated payment
beginning the pay date after February 1. Teachers hired during the school year will
receive the lane they are entitled to according to the degtee held or credits achieved
at the time of hiring.

G. SCHOOL COUNSELORS. School Counselors shall follow the school calendat and, on an
as needed basis, at the discretion of the building administrator or the Superintendent or his/her
designee, work five (5) days before the start of school and five (5) days at the conclusion of the

school year, or any combination thereof. School Counselors shall receive a stipend of Three
Thousand Dollars ($3,000.00) for the time wotked.

H. VERIFICATION OF ACCURACY OF PAYCHECK

1.

Each teacher shall, within thirty (30) days of the receipt of the ﬁ_ts-t'paycheck, notify
the Human Resource Office, in writing, of any etrors in salary, step, lane
advancement or any other incentive pay.

In the event that a teacher fails to notify the Human Resource Office of any errors as

aforesaid, the teacher shall waive any right to retroactive salary, wages, or anything
whatsoever resulting from his/her faflute to provide timely notification.

Said waiver shall forever bar a claim for any and all monies resulting from such
waiver.

In the event of notification of an error, the Human Resource Office shall work with
the payroll office to correct the etror in a timely manner.

A notice of this provision will be attached to the first payroll check for each
employee.
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ARTICLE 20
DISTRICT CURRICULUM COMMITTEE

This committee shall be made up on one (1) member from each grade level in Kindergarten through
Grade 5 and one member from each content area at both the middle school and the high school.
The District Curriculum Committee shall have approximately ten (10) meetings per year and each
member shall be paid One Hundred Dollars ($100.00) per meeting, provided said member attends
the meeting. This houtly rate will be shared equally by the Committee and the Association, with
each paying Fifty Dollars ($50.00) per member.

ARTICLE 21
PROEESSIONAL DEVELOPMENT

A. On an as-needed basis the Cumberland School Department will offer, sponsot, or fund
courses, workshops, or training sessions in professional development.

B. Teachers who participate in sessions, which are mandated by the Cumberland School
Department or sponsored by the Cumberland School Department, that occur outside the hours or
the school day or the official school calendar will be compensated for professional training at the
rate of Thirty T'wo Dollars and Fifty Cents ($32.50) per hour.

C. Facilitators of these professional development programs shall receive fifty dollars (§50.00)
per hour. :

ARTICLE 22
MENTORING

A A mentoring program, approved by the Committee, shall be provided for all non-tenured
teachers. Mentors shall be volunteer teachers who successfully apply and complete the training
program. On an annual basis, mentors will provide evidence of professional development in the
area of mentoring prior to the assignment of new mentees.

B. A committee, made up of the Superintendent or his/her designee, the Director of Human
Resources and the Association President and Vice President, shall review the qualification of the
mentor teacher, which shall include the following:

1. Educational background and certification;
2. Wotk experience (classroom and administrative);
3. Contributions made to the profession both within and outside of the district;
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4, Past job performance as demonstrated by evaluations, references and other pertinent
iriformation;

5. Professional artifacts;

6. Evidence of teacher effectiveness as measured by student academic growth. This

evidence may include, but not be limited to:
a. standardized test scores on state and local assessments;

b. examples of student work and other examples of student achievement in the
academic area;

c. Content knowledge and demonstration of best instructional practice; and
d. Other relevant information.
C. Compensation for mentors will be a combination of a stipend of three hundred dollars

($300.00) per year and an houtly professional development fee for each hour of training in the
preparation of mentors. .

D. When available mentor candidates will be matched with mentor teachers in the following
areas: Pre-K; 3-5; 6, 7-8; and 9-12. Mentors at 7-12 will be matched by content areas.

E. Mentors are not part of the evaluation process. They will not provide nor be asked for
evaluations of their teachers. Mentors are required to provide performance reviews to the teacher
they mentor.

ARTICLE 23
CONCLUSION

A. In all cases, where this Agreement does not provide for the contrary, the regulations and

practices relating to salaries, hours, and other conditions of employment in effect at the execution of

this Agreement shall continue in full force and effect and shall not be modified during the effective
dates of this Agreement without the specific written approval of all parties to this Agteement.

B. Past practices, now in existence, which deal with 2 subject matter which is not specifically
addressed in this agreement, shall continue to apply as to both patties.

C. Where this Agreement provides terms and conditions for specific subject matter, said
) £t p : P ] )
provisions shall supersede any past practices between the parties.

D. In the event that any provision or portion of this Agreement is ultimately ruled invalid for
any reason by an authority of established ad competent jurisdiction, the balance and tremainder of
-this Agreement shall remain in full force and effect.
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E. This Agreement shall not be altered, amended, modified or changed except in writing and
signed by both the Committee and the Association. These writings shall be appended heretofore
and become a part hereof.

F This Agreement supersedes, replaces and annuls all ptior to existing contracts or agteements
between the Committee and any individual or group with respect to wages, terms, hours, and
conditions of employment of those individuals deemed to be covered pursuant to Article 1.

G. In the event of a breach or contemplated breach of any of the terms ot provisions of this
Agreement, either party shall have the right to institute and prosecute an action in a court of
competent jurisdiction to secure an order or decree directing the specific petformance hereof or
enjoining such breach. Such equitable relief shall be in addition to any award of damages which
would otherwise obtain.
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IN WITNESS WHEREOQF, the parties hereto have caused these presents to be executed on the
part of the Cumberland School Committee by the Chairperson and on the part of the Cumberland
Teachers’ Association by its President this 11™ day of July, 2013.

CUMBERLAND TEACHERS’ ASSOCIATION

LAY

Roderick A. McGarn&ﬁéident

CUMBERLAND SCHOOL COMMITTEE

e 0 lige

YV LisaA.B aulien, Chairperson
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Blue Cross
Blue Shield
f - = ofRhode island HealthMate Coast to-Coast

Summary of Beneflts and Coverage What this Plan Covers & What it Costs

Coverage Period: 07/01/2013 - 06/30/2014
Coverage for: See below Plan Typ_e_:" PPO

This is only a summary. Ifyou want more detail about your coverage and costs, you can get the complete terms in the policy ot plan ;‘
document at www.BCBSRI.com or by calling 1-800-639-2227 or (401) 459-5000. ii

éllrh;ﬁe‘rtant Questi_on_s .

What is the overall
deductible?

‘I'Answers
For In Network prowdels $250 for an individual

plan [ $250 per member (maximum of 2
members) for a family plan.

For Qut-of-Network providers $250 for an
individual plan / $250 per member (maximum of
2 members) for a family plan.

Doesn't apply to preventive services, services with
a fixed dollar copay, prescription drugs, diagnostic

much you pay for covered services after you meet the deductible.

|whythiswiattors:

You must pay all the costs up to the deduetible amount before this
plan begins to pay for coveted services you use. Check your policy or
plan document to see when the deductible statts over (usually, but
not always, January 1st). See the chart starting on page 3 for how

Are there other

testing and outpatient mental health services.

You don’t have to meet deductibles for specific services, but see the

dedl-mi:lbles for specific No. | chatt starting on page 3 for other costs for setvices this plan covers.
services? N
Yes.

Is there an out—of--pocket
limit on my expenses?

For Out-of-Network providers $4000 for an
individual plan { $4000 per member (maximum
of 2 members) for a family plan.

The ount-of-pocket limit is the most you could pay during a coverage
peuod (usually one year) for your share of the cost of covered
services. This limit helps you plan for health care expenses.

What is not included in
the ont—of-pocket Hmit?

Premiums, balance-billed charges, health care this
plan doesn't cover, fixed dollar copays, deductible,
prescription drugs, infertility sevvices, rehabilitative
and habilitative services and durable medical
equipment.

Even though you pay these expenses, they don’t count toward the
out-of-pocket limit.

Is there an overall annual
limit on. what the plan

pays?

No.

| will pay for sgpeaific covered services, such as office visits.

The chatt starting on page 3 describes any limits on what the plan

Questions: Call 1-800-639-2227 or (401) 459-5000 or TDD 1-888-252-5051 or visit us at www.BCBSRI.com.
If you aren’t clear about any of the bolded terms used in this form, see the Glossaty. You can view the Glossacy

1of 9

at www.BCBSRI.com or call 1-800-639-2227 or (401) 459-5000 or TDD 1-888-252-5051 to tequest a copy.
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=g} Blue Cross
Blue: Shield
+ e ofRhodsisland HealthMate Coast-to-Coast

Summary of Benefits and Coverage: What this Plan Covers & What it Costs

Coverage Period: 07/01/2013 - 06/30/2014
Coverage for: See below Plan Type: PPO

Does this plan use a
network of providers?

Yes, this plan uses in-network providers. See
www. BCBSRE com or call 1-800-639-2227 or (401)
4595000 for a list of participating providexs.

If you use an in-network doctor or other health care provider, this
plan will pay some or all of the costs of covered secvices. Be aware,
your in-network doctor or hospital may use an out-of-networlk
provider for some secvices. Plans use the term in-netwouk,
preferred, or participating for providers in their network. See the
chart starting on page 3 for how this plan pays different kinds of

providers.
Do I need a referral to see - You can sce the specialist you choose without pecmission from this
. 1 No. You don't need referral to see a specialist.
a specialist? © _ P plan.

Are there services this plan
doesn’t cover?

Yes.

Some of the services this plan doesn’t cover are listed on page 6. See
yout policy ot plan document for additional information about
excluded services.

Questions; Call 1-800-639-2227 ot (401) 459-5000 ot TDD 1-888-252-5051 or visit us at www.BCBSRLcom.
If you aren’t clear about any of the bolded terms used in this form, see the Glossary. You can view the Glossary 20f 8
at www.BCBSRI.com ot call 1-800-639-2227 or (401) 459-5000 or TDD 1-888-252-5051 to request 2 COpyY.
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F Common
. Medical Event

Services You May Need

Copayments are fixed dollar amounts (for example, §15) you pay for covered health care, usually when you teceive the service.

Coinsurance is yowr shate of the costs of a covered setvice, calculated as a percent of the allowed amount for the service. For example, if the

plan’s allowed amount for an overnight hospital stay is $1 000, your coinsurance payment of 20% would be $200. This may change if you

haven’t met your deductible.

¢ The amount the plan pays for covered services is based on the allowed amount. If an out-of-network provider charges more than the
allowed amount, you may have to pay the difference. For example, if an out-of-network hospital charges $1,500 for an overnight stay and
the allowed amount is $1,000, you may have to pay. the $500 difference (T his is called balance billing.)

payments and coinsurance amounts.

'Your cost if you

use an
In Network
Provider

Your cost if'

you use an

Qui-of-Network

Provider

S15 co:l.y plus I

20% coinsurance

Limitations & Exceptions

"1 Primary care visit to treat an injury or illness | $15 copay per visit after deductible none
per visit
$25 copay plus
' e e .. | 20% coinsurance
Specialist visit 2 7 : . NONe
pecratistvist $25 copay per visit after deductible fon
_ : pet visit
or clmm $25 copay plus
e e o . . . 5 - . ’ e
. | Other practitioner office visit #25 copay per visit 20% coinsurance C:I*l.u.opxactlc Services ate limited to 12
after deductible visits per year
pet visit
' Member liability for Out-of-Network
e $25 copay plus s hased . ved
- .+ 1 Preventive care/screening/immunization No Charge 20% coinsurance | 5 Pased on services ceceived.
. For. additional details, please see your
after deductible
: plan documents.
:{ Diagnostic test (x-ray, blood work) No Char 20% coinsusance
: ; & Cr-ray ) : O Lharge after deductible - none ‘
.1 Imaging (CT/PET scans, MRIs) No Charge 20% cotnsurance | . orization is recommended

-after deductible
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Common

' Medical Event

Services You May Need

Your cost if
you use an
Qut-of-Network
Provider

Your cost if you |
use an
In Network
Prowder

0 P—

Limitations & Exceptions

e sy it P st an

- copa px
presexiption (retail) for certain preventive
Tier 1 generally low cost generic drugs $17.50 copay per Not covered dN;fI (s:harge or cetan preventiv
prescription (mail- S
‘ - ST order)
.If you need drugs to $30 copay per
treatyour Mpess OF - | iep 2 generally lugh cost generic and prescription (retail) Preauthorization is required for certain
: con,dmon i $75 copay per Not covered
. : . pleferred brand name drugs prescription (mail- drugs
_-Moz.e inf'bmnaﬁéh T order)
:"ﬂ.bQL'lt prescnpnon ' : $50 copay pet
: o presctiption (retail) - | Preautl ot tion is required for certain
-{ Tier 3 non- preferred brand name drugs $125 copay per Not covered S;fal: rotization {5 169
presceiption {mail- &
order)
L $75 copay pet Infertility drugs: 20% coinsurance;
1 Tier 4 specialty prescription drugs prescription 50% coinsurance | Preauthorization is required for cettain
: I (specialty pharmacy drugs : .
only) '
- No Charge after 20% coinsurance L '
oy g : 3 ; : : : izat recommended
3 Facility fee (e.g;, ambulatory surgery center) . deductible after deductible Preauthotization 1s ©
I . No Chazge after 20% coinsurance
o Pl X . . ’ | 1E:
- hysician/susgeon fees deductible after deductible hon
'] Bmergency toom services $100 copay pet visit ffs?f COPAY PEL | Cnay waived if admitted
. .‘ : : Aic/Wat
-} Emesgency medical transportation $50 copay per trip | $50 copay per trip fﬁgﬁgﬁ:ﬁ:mum for “:/ ater
$25 cop ay plus Applies to the visit only. If additional
i $25 copay per - 20% coinsurance . SR o
4 Ur : . services ate provided additional out of
o Utgent care utgent care center | after deductible . lv based
: P o i pockets costs would apply based on
visit pex urgent care services received.
center visit
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. Common

Services You May Need

Your cost if you

use an

In Network
Prowder

No Ch'uge after

" Your costif

you use an
Qut-of-Network

Provider
145 day limit at an inpatient

Limitaticns & Exceptions

2 , 20% coinsurance A e _
F 1 B i Xk 7 , &2 1724
- a.<:1 ity fee {e.g., hospital room) deductible afier deductible }gl?qblhtatlondfftcclnlwy, Preauthorization
:hospﬂal stay . o - . o is recommende
o -t Plvsicis veoh f o Charge after 20% coinsurance .
rysician/surgeon fee deductible after deductible none
$25 copay plus
_ 20% coinsurance.
after
$23 copay/office | gedyctible /office
1 Mental/Behavioral health cutpatient services s visit Preauthorization is recommended for
. No Chatge for . .
certain services

Ifyouhav_e mental If‘;
healﬂ:,'be avmxal,

outpatient services

20% coinsurance
after deductible

outpatient services

after deductible
for oqtpatient

for outpatient
services
. ; . ., No Charge after 20% coinsutance L
| Mental/Behavioral health inpatient services aLg g Preauthotization is recommended
/ P * deductible after deductible
$25 copay plus
_ 20% coinsurance
after
2 . .
. : $i E.tCOP ay/office deductible/office | Preauthorization is recommended for
1 Substance use disorder outpatient services vist visit ceftain services
. ) No Charge for 0 .
20% coinsurance

. _ services

1. ] Substance use disorder inpatient services i%ﬁgglg: after ffqt:: ;O:jnsifé?:e Preauthorization is recommended
o i C aeduct
N . ) : .

©1 | Prenatal and postnatal care No Charge after 20% coinsutance Aone
. Pl‘ﬂ nt L T _ deductible after deductible

g . . Q H g

-4 Delivery and all inpatient services No Ch.a tge after 20% coinsueance y ization is recommended

, Y P deductible aftet deductible Preauthorizatior) is e
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L ¥fyouneed help
 fecgveting ot bave

:{ Home health care

i ND Chalge '1Ler

Your cost if you
use an

In Network
Prowder

deductible

“Your cost if
you use an

Qut-of-Network

Provider

after deductible

Limitations & Exceptions

20% coinsurance

TA011E

“-1 Rehabilitation services

20% coinsutance
after deductible

20% coinsurance
after deductible

Includes Physical, Occupational and
Speech Therapy. Preauthotization is
recommended for Speech Therapy.

Maintenance therapy is not covered.

ot thet specxal heal th.__ g Habilitation services

20% coinsurance
after deductible

20% coinsurance
after deductible

Inchudes Physical, Occupational and
Speech Therapy. Preauthorization is
recommended for Speech Therapy.

Maintenance therapy is not covered.

i_»needs S e

N ey . No Charge after 20% coinsurance | Custodial care is not covered;
. { Skilled nus : S ; cars sl ’
! nmsr'ng cace deductible after deductible Preauthorization is recommended
Durable medical equinment 20% coinsurance | 20% coinsurance | Preauthorization is recommended for
7 after deductible after deductible cetlain services,
o . . No Chatge after 20% coinsurance
~ H g . 1 12
| "ospiee setviee deductible after deductible \ aon
S : $25 copay plus - T i '
;- - | Eye exam $25 copay 20% colnsurance Limited to one routine eye exam pet
.If yom: chﬂd needs e ) yeat,
N e after deductible
.dt‘:ntalo e.care S
- 3 v Glasses Not Covered Not Covered none
- 1 Dental check-up Not Covered Not Coveted 1011e

Excluded Services & Other Covered Services:

Services Your Plan Does NOT Cover (This isn’t a complete list, Check your poﬁcy or plan document for other excluded services.)

*  Acupuncture *  Dental check-up, child * . Routine foot care unless to treat a systemic
*  Cosmetic surgery *  Glasses, child condition
*  Dental care (Adulf) - *  Long-term care *  Weight loss programs
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Other Covered Services (This isn’t a complete list. Check your policy or plan document for other covered services and your costs for these
services.)-

*  Bariatric Surgery : . Infectility treatment . Routine eye cate {Adult)
¢ Chiropractic care *  Most coverage provided outside the United
States, Contact Customer Service for more

*  Heating aids

information.

*  Puivate-duty nursing

Your Rights to Continue Coverage:

If you lose coverage under the plan, then, depending upon the circumstances, Federal and State laws may provide protections that allow you to keep health
coverage. Any such rights may be limited in duration and will requité you to pay a premium, which may be significantly higher than the premium you pay
while coveted under the plan. Other limitations on your rights to continue coverage may also apply.

For mote information on your rights to continue coverage, contact the plan at 1-800-639-2227 or (401) 459-5000 or TDD 1-888-252-5051. You may also
contact yout state insurance department at (401) 462-9520 ot by email at HealthInsInquity@ohic.¢i.gov, the U.S. Department of Labor, Employee Benefits
Security Administration at 1-866-444-3272 or www.dol.gov/ebsa, or the U.S. Dep'utment of Health and Human Segvices at 1-877-267-2323 x61565 or

WWW.CCLE0,CMS. 2OV,

Your Grievance and Appeals Rights:

If you have a complaint or are dissatisfied with a denial of coverage for claims under your plan, you may be able to appeal or file a grievance. For
questions about your rights, this notice, or assistance, you can contact your state insurance depasctment at (401) 462-9520 ot by email at
HealthInsInquity@ohic.ri.gov, the U.S. Department of Labor, Employee Benefits Secuuty Administration at 1-866-444-3272 or www.dol.gov/ebsa, or the

us. Depa;tment of Health and Human Secvices at 1-877- 267 2323 x61565 or www.cciio.cms.gov.

lLanguage Access Services:

Para obtener asistencia en Espafiol, llame al 1-800-639-2227.
Kaung kailangan ninyo ang tulong sa Tagalog tumavwag sa 1-800-639-2227.

ISR T ICAOEED), EHRITIXANS D 1-800-639-2227.
Dinck'ehgo shika at'ohwol ninisingo, kwiijigo holne' 1-800-639-2227.

T sve exiomples of bow thix plan might corer costs for a sample mudical sitnation, see the next page.
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About these Coverage
Examples:

These examples show how this plan might cover
- medical care in given situations. Use these
examples to see, in general, how much financial
protection a sample patient might get if they are
covered under different plans,

This is
not a cost
estimator.

Don’t use these examples to
estimate your actual costs
under this plan. The actual
care you teceive will be
different from these
examples, and the cost of
that care will also be -
different.

See the next page for
important information about
these examples.

Having a haby

(nonmal delivery)

™ Amount owed to providers: $7,540
W Plan pays $7,280
m Patient pays $260

Sample care cosis:

Hospital chatges (mother) $2,700
Routine obstetric care $2,100
Hospital chatges (baby) . $900
Anesthesia ‘ $900
Laboratory tests $500
Prescriptions $200
Radiology $200
Vaccines, other preventive $40
Mol o T | 87540
Patient pays:
Deductibles $200
Copays $30
Coinsurance $0
Limits or exclusions . %30
ol T L 6260

Managing type 2 diabetes
{routine maintenance of

a well-controlled condition)

® Amount owed to providers: $5,400

W Plan pays $4,460
.M Patient pays $940

Sample care costs:

Prescriptions $2,900
Medical Equipment and Supplies $1,300
Office Visits and Procedures $700
Education $300
Laboratory tests $100
Vaccines, other preventive $100
[Total - . $5,400 |
Patient pays:
Deductibles $200
Copays $500
Coinsurance $200
Limits or exclusions $40
Total .~ . -~ 1 5940

These examples are based on coverage for an
individual plas.
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Questions and answers about the Coverage Examples: .

‘What are some of the
assumptions behind the
Coverage Examples?

¢ Costs don’t include premiums.

* Sample care costs are based on national
averages supplied by the U.S.
Department of Health and Human
Services, and aren’t specific to a
particular geographic atea ot health plan.

. * The patient’s condition was not an
excluded or preexisting condition.

* All services and treatments stacted and
ended in the same coverage petiod.

¢ There are no other medical expenses for
any membet covered under this plan.

*  Out-of-pocket expenses are based only
on treating the condition in the example.

- The patient received all care from in-
network providers, If the patient had
received care from out-of-network
providers, costs would have been higher.

What does a Coverage Example

show?

For each treatment situation, the Coverage
Example helps you see how deductibles
copayments, and coinsurance can add up. It
also helps you see what expenses might be left
up to you to pay because the service or
treatment isn’t coveted or payment is limited.

AT

Doas the Coverage Example
predict my own care needs?

¥ No. Treatments shown are just examples.
The care you would receive for this
condition could be different based on your
doctor’s advice, your age, how serious your
condition is, and many other factors.

Does the Coverage Example

predict my future expenses?

¥ No. Coverage Examples are not cost
estimators. You can’t use the examples to
estimate costs for an actual condition. They
are for comparative purposes only. Your
own costs will be different depending on
the care you receive, the prices your
providers charge, and the reimbursement
your health plan allows.

Can | use Covérage Examples
to compare plans?

"/XE_S_. When you look at the Summary of
Benefits and Coverage for-other plans,
you'll find the same Coverage Examples.
When you compare plans, check the
“Patient Pays” box in each example. The
smallec that numbet, the more coverage
the plan provides.

o s s mn s s _"=>'.-'5

Are there other cos"fé | should
consider when comparing
plans?

‘/X_qg,. An important cost is the premium
you pay. Generally, the lower your
premiom, the more you'll pay in out-of-
pocket costs, such as copayments,
deductibles, and coinsurance. You
should also consider contributions to
-accounts such as health savings accounts
(I1SAs), flexible spending arrangements
(FSAs) or health reimbursement accounts
(HRAs) that help you pay out-of-pocket
expenses,

Questions: Call 1-800-639-2227 or (401) 459-5000 or TDD 1-888-252-5051 or visit us at www. RCBSRI.com.
If you aren’t clear about any of the bolded teems used in this form, see the Glossary. You can view the Glossaty : 9of 9

at www. BCBSRI,com or call 1-800-639-2227 or (401) 459-5000 or TDD 1-888-252-5051 to request a copy.
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" Homk § Asourus. | contacrUs § pewtalbeatit | EpA penesT BEDTITTL MG L AT

Welcome * ReUin & Qroup Profile
e Lug Oul
Benafls Onfine Envollmen 1D Card .
ke P £ G
¢ Group Name: CUMBERLAND SCHOOL DEPT - Group 1D: 1076-0002 ¥
[ Dentat Premiar Pl i ati -3

Accounts Onllne Froduct Nam Belta i an Type: ational Goverag
Contact Accounis Support
Natfonal Coverage Maximums
Reference Area
Commonly Asked Questions Below Is 8 summary of all maxaimums associaled with your grovp and policy,
Administrative Tips Annual Medmum §1,200.00
Forms Qrihodoatic Lifetime Maximum $1,200.00

Maximum Lifetima Cap Unlimited

EEL I .
i A Ty £  Maximum Carry Over; $250.00 In Network Bonus: $100.00 Carry Over Limit: $1,000.00
£ 5 Norton _
SRugdl, SECUTED /
poviori by Vorl$ign ) Benefits Summary

Below is a summary of your group's benalil covarage for services racalved within the Delta Denial network. To maximize
your dental benefils, we encourage you and yaur employaes to visit a parlicipating dentist. Your out-ol-pocket costs will be
higher when you visit a non-participating dentist.

Individual Deductible: $0.00 Family Deductible; $0,00
& Indicates Pra-Treatmeni Estimate recommendad for this procedure,
Cavered Deductible Wailing

Procadure At Applies Perlod Frequency/Limitations
Dlagnestic
Orat exam 100% No None gennc‘@srer cglendar year performed by a general
[}
Bitewing x-rays 100% No None One set per calendar year
Complate x-ray sanas or 100% No None Ongco evary 36 months
panoramie film
Shgle x-rays 100% Ne None As required
Preventive
Cleaning 100% No None Twice per calendar year
Flucride treatmant 100% No None Fer children under age 19 once per calendar year
Space malntalnars 100% No None lrJn;:"t: every 60 months for lost decidusus {baby}
ee!
Restontive
Amslgam {siver) filings 100% Ne None Cempoesie (whits) filings on front teeth only, For

composite fillings on back teath, the plan pays up o
what would have been pald for an amalgam filing.
Pallent is responsible for the balance up 16 the

dentist's charge.
Recemenling crowns or 100% Ne None Onece avery 50 months
bridges
@ Crowns over nalural tleeth,  100% No None Replacemen! imited to orxe every 80 months
build ups, posts and cores
Endodontics
Rool canal therapy 100% HNo Norne
Periodontics
Periodontal mainlenance 50% No None Twd per yeur
{olkewing aclive therapy
(G Rool planing and sealing 50% No None Once per guadrant every 24 months
@ Osseous (bona) surgery 50% No None Once per quadrant every 24 manths {bona gralts are
not eeverac)

Gingiveclomies 50% No Nene Onee par sile eveey 24 months
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Soft tlssue grafts 50% Ne None
Crown fengthening 50% No None
Prosthedentlcs

Repairs 1o existing partial 100% No None
o complate denlures

Rebasing or ralining of 100% No None
pariial o complate

denlures

Bridges, bulld tps, pasts 50% No MNons
and cores, Crawns over

mplants

Partiat and completa 50% No Mane
dentures

Extractons and Oral Surgery

Extractions and other 100% Na None

routine oral surgery when
not coverad by a palient’s
medical plan

Qrthodontics - Subject to appiicable lifetime maxlmum

Braces nnd ralaled 50% Ne

sefvices

None

Other Services

Pallative treatment (minor ~ 100% Ne Nong
pracadures necessary to

relieve acule pain)

General anesthesia or 100% No
inravenous (LV.) sedation
for carain complex

surgical procedures

Nong
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Oncs per sita evary 60 months

Onca per sile avery €0 months

Once per calgndar year

Orce every 60 months
Replatement imited to ence every 60 months

Replacament limited to ance every 60 months

For depandent children under the age of 19,

Fwlca per calendar year

Dependent children are covered up until the and of the year that they lum 19, Dependent children who are students over age 19
are covered as [ong as thay stay I school or Lp until the end of the year thet thay tum age 23,

.

To review axelusions and limitations click hers,

o~

The Information isted here Is nol a guaraniag of payment, Payment is based on the Delh Dnnral n‘downnne rur each prncemle ‘Ii':‘i bo covered,
be p

services musi bo dentally necassary and In accocdance with Dells Dental's

a denal

office, Coverage for benefits with Hme Nesitations {e.g. 5, 12, 24, 35 or B0 ranths] is caleulated 10 lhu wclday. Benems wii then be availabla
tho lolkpwinp day. Fer example, when a procsedure s r.ovl‘ﬂ:d onca avery 12 monlns, i the proseduse was performed o July 1, 2008, 1 will nol

e covered ogaln unl July 2, 2010,
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